The Commuter Tax Benefit: A
Federal Incentive for Vanpool Riders
and Their Employers

Introduction




What Is the
Commuter Tax Benefit Program?

* One of many non-taxable fringe benefits that can
be offered by employers (e.g., health insurance
premiums, tuition reimbursement, etc.)

irst established under Energy Policy Act of 19€
e detailed guidance in TEA-21 (1998)

of benefit indexed to inflation
egislation, as it wa




Current Benefit

Under ARRA until 12/31/10:

— Up to $230/month for commuter highway vehicle
(vanpool) or public transit pass

p to $230/month for qualified parking benef
ided by employer or to access transit c

onth for bicycle comr



What Type of Travel is Included in
the Benefit?

* A ride in a commuter highway vehicle (vanpool)
between home and work

* A transit pass

Qualified parking
Qualified bicycle commuting reimbursement

eimbursements are not allowec




How Does It Work: Option 1

Employer subsidy:
— Employers provide employees with transit pass or
similar item for vanpool rides
Can deduct as business expense
-free benefit for employees

rers deduct as business expense, whi
federal payroll taxes




How Does It Work: Option 2

Employee pre-tax set-aside

— Employers set aside eligible costs of employee’s
commute, up to $230/month, before calculatir
ederal taxes

oyers pay payroll taxes only on the re
It of the employee’s salary




How Does It Work: Option 3

Combination of reimbursed benefits and pre-
tax set-aside:

Employer partially subsidizes employees’ eligibl
commuting costs and deducts as employee

er withholds cost of employees’
osts pre-tax




Qualified Parking Benefit

e |RS: parking provided to employees 1) on or near
work premises or 2) on or near a location from
which employees commute to work by commut

ighway vehicle, mass transit station, or vanpo

efit can be administered by Option 1, 2,

ntaxable value: $230/




Qualified Bicycle Commuting
Reimbursement

Up to $20/month

For reasonable expenses as long as bicycle is |

egularly used for travel between home and
ork

ole of expenses:

of a bicycle




ALWAYS Talk to a Tax Professional
First!

Many nuances:
e Accountability

ird-party administrator expens




ransit Center’s Commuter Impac
Survey (CIS) Benefit




Transit Center’s 2009 Survey

Annual survey, designed to investigate the impac
f commuting on employees and employer

)9: Impact of economic downturn on nur
ers offering Sect. 132(f)




Survey Sample

ompanies from New York, Chicago, San
ancisco metro areas
% small-sized companies (1-99 employee

id-sized companies (100-999
o S)




Employers Maintaining Benefit

Survey found have been only minor cutbacks
in terms of voluntary benefits offered

ong companies planning to add a new
Intary benefit, commuter benefits are
oice (7% of respondents) '




Other Survey Conclusions

oyers’ primary intent in offering benefit: to help
oyees save money

Employer’s secondary intent: to attract and retain
ployees, lower operating costs and reduce carb
issions. |

ter benefits play a more significant rc
iness districts, probably due
it. This also 7




Conclusions (cont.)

Smaller companies lag behind larger companies
Definition of corporate responsibility/sustainability

e economic well-being of employers and co
mental footprint now go hand-in-hanc
and collectively — comm




